
Chapter- 21 
Partners and their relations in LLP 

 
Definition of a partner 
 
Any person who has become a partner in the LLP in accordance with 
the LLP agreement. 
 
Who can become a partner in a LLP? 
 
1. An individual unless other disqualified 
2. A company incorporated under the company’s Act, 1956 
3. A LLP incorporated/ registered in India 
4. A LLP incorporated/ registered outside India 
5. A foreign company 
 
Disqualifications/ who can’t become a partner in LLP 
 
If a person: 
 
1. has been found to be of unsound mind. 
2. has been applied to be adjudicated (case is going on in court) as an 
insolvent and his application is pending in the court. 
 
 
 
 
 
 
 
 
 
 



Designated Partners (Section 7-10) 
 
Various provisions related to designated partners are mentioned 
below: 
 
1. No of designated partners 
 
1.1 At least 2 designated partners who are individuals and at least 1 
of them must be resident of India. 
 
Note: The term Resident of India means a person who has stayed in 
India for a minimum period of 182 days during the immediately 
preceding 1 year. 
 
1.2 In case of body corporate partners in LLP, their nominee (only 
individuals) can act as designated partner. 
 
2. Who will be a designated partner? 
 
Subject to the provisions of Sec 7(1) 
 
2.1 If the incorporation document 
 
a) Specifies who are to be designated partners 
 
b) States that each of the partners from time to time of LLP is to be 
designated partner, every partner shall be designated partner. 
 
2.2 Any person may become a designated partner by and in 
accordance with the LLP agreement. 
 
 
 
 
 



3. Prior consent to act as designated partner [Sec 7(3)] 
 
Every designated partner shall intimate his consent to become a 
designated partner to the LLP in form 9 and manner as may be 
prescribed. 
 
4. Filing of particulars with the registrar 
 
Every LLP shall file with registrar the particulars of every individuals 
who has given his consent to act as designated partner in form 4 and 
in the prescribed manner within 30 days of his appointment. 
 
5. Eligibility conditions for the appointment of designated partners 
 
A person shall not be capable of being appointed as a designated 
partner of LLP if he: 
 
à Has at any time within preceding 5 years been adjudged insolvent 
 
à Suspends, or has at any time within the preceding 5 years 
suspended payment to his creditors 
 
à Has been convicted by court for any offence involving moral 
turpitude (behavior that violates the acceptable standard of 
community) and imprisoned for not less than 6 months 
 
à Has been convicted by a court for an offence involving Sec. 30 of 
the act 
 
6. Obtaining DPIN (Sec 7(6)) 
 
Every individual or nominee of a body corporate, who is intending to 
be appointed as designated partner shall obtain DPIN (Designated 
partner identification number) from the Central Government. 
 



DPIN allotted is valid for lifetime for the applicant and shall not be 
allotted to any other person in any case. 
 
7. Role of designated partners 
 
Designated partners ensures the compliances of all applicable laws. 
 
8. Liabilities of Designated partners (Sec 8) 
 
Designated partner is 
 
à Responsible to ensures all compliances of applicable laws 
 
à Liable to all penalties imposed on the LLP for non-compliance of 
provisions of the act or LLP agreement 
 
9. Changes in Designated partners (Sec 9) 
 
Within 30 days vacancy for designated partner should be filled. If at 
any time there is only one designated partner instead of minimum 2 
designated partners in LLP then each partner shall be deemed to be 
a designated partner. 
 
10. Penalty for Contravention of Sec 7, 8 and 9 
 
(Contravention means to do something which law does not allow) 
 
à Penalty for contravention of Sec 7(1) 
 
Every partner shall be punishable with fine which shall not be less 
than Rs. 10,000 but which may extend to Rs. 5,00,000. 
 
 
 
 



à Penalty for contravention of Sec 7(5), Sec 8 and Sec 9 
 
Every partner shall be punishable with fine which shall not be less 
than Rs. 10,000 but which may extend to Rs. 1,00,000. 
  



How can an existing partner cease (comes to an end) to be a 
partner of a LLP? 
 
A person may cease to be a partner in accordance with the 
agreement or in the absence of agreement, by giving 30 days notice 
to the other partners. 
 
A partner shall also cease to be partner of LLP in the following cases: 
 
à on his death or dissolution of LLP 
 
à If he is declared to be of unsound mind 
 
à If he has applied to be adjudged (case is going on) as an insolvent 
or declared as an insolvent 
 
LLP is required to give mandatory notice to ROC (registrar of 
company) when a person becomes or ceases to be partner or for any 
change in partners. 
  



Whistle Blowing 
 
Someone who exposes dangerous or illegal activity or misconduct in 
a public or private organization is called whistle blowing. The person 
who is exposing others is known as whistle blower. 
 
This term “whistle blower” originated from United Kingdom where 
the police used to blow whistle to alert others to an illegal act/ 
crime. 
 
The misconduct may include: 
 
à A violation of a law/ rule/ regulation or 
 
à A direct threat to public threat such as fraud, health/ safety 
violation and corruption 
 
Whistle blower may be internal or external: 
 
1. Internal Whistle Blower 
 
A person reporting misconduct on a fellow employee or superior 
within their company. 
 
2. External Whistle Blower 
 
A person misconduct on a fellow employee or superior to lawyers/ 
media/ law enforcement or watchdog agencies (agencies that works 
to stop people from doing illegal things in a particular area of 
business). 
  



Protection to the Partners/ Employees Under LLP Act. 
 
Whistle blowers often face retaliation (action of harming someone) 
from employees against whom they blow the whistle. 
 
So, there are specific provisions under LLP act which protects the 
whistle blower partners/ employees of LLP (if a partner/ employee of 
an LLP blows a whistle against others then LLP Act offers certain 
provisions for the protection of whistle blower). 
 
1.The court of tribunal (court of justice) may reduce or waive any 
penalty leviable against any partner or employee of a LLP, it is 
satisfied that: 
 
à If such partner/ employee of a LLP provide useful information 
during investigation of such LLP 
 
à When any information given by any partner/ employee leads to 
LLP or any partner/ employee of such LLP being convicted under this 
act or any other act 
 
2. Partner/ employee of any LLP cannot be discharged, demoted 
suspended, threatened, harassed or in any manner discriminated 
merely because of providing the information under whistle blowing. 


